
Common Issues 
Claims for relief day work payed at straight time: 
 
In accordance with Rule 19 of the CBA: 
  
To be entitled to time and one half when working a relief day, you must have worked the previous five (5) 
consecutive days of your job. Vacation days, personal days, and compensated sick days are not considered as 
days worked by NJT, and any claim for shortage arising from such should be forwarded to your local chairman.  
 
Rules, training, and compensated holidays do count as days worked for qualifying for time and one half on relief 
days. 
 
For example, your assignment is off Tuesday and Wednesday. To qualify for time and one half you must have 
worked the Thursday through Monday prior to your relief days to be paid time and one half for working on those 
days. 
 

DH only paid one way: 

If no denial for other way submit on this site. If Denied one or both ways and you feel is not 

correct, submit to your local chairman. 

ZO-42 not paid:  

Double-check that you were not paid continuous time for any of the days that week. 

OT Service Disruption: 

A signed time card is needed. 

 

  


